I
n cooperation with the 28 US schools and colleges of veterinary medicine, the AVMA conducted an annual survey of veterinary medical graduates in the spring of 2009 (Appendix). Information on veterinary graduates' employment choices, salaries, and educational indebtedness was collected from 2,385 survey respondents, representing 95.7% of all graduates. Of the respondents, 78.0% (1,860) were female, 21.7% (518) were male, and 0.3% (7) did not indicate their gender. In 2009, for the first time, all schools participated in a Web-based survey. Because the Web-based method allows for more detailed data gathering, the salary and additional compensation questions were redesigned and expanded this year to allow for more accurate results. a In the results reported here, base sizes vary because some respondents did not answer all questions.
Employment Preferences, Offers, and Acceptances
At the time of the survey, 95.8% (2,286/2,385) of graduating veterinarians were seeking employment or advanced education in veterinary medicine. Graduates who were seeking employment were asked to indicate their top 3 employment preferences. Employment in the private sector was the first choice of most (66.6% [1,521/2,283]) graduates. A position in an advanced study program was sought by 29.2% (667), 3.8% (86) were seeking employment in the public or corporate sectors, and 0.4% (9) indicated some other type of employment.
Overall, 79.5% (1,817/2,286) of the graduates who were seeking employment received at least 1 employment offer. The mean number of employment offers received was 1.9 among those receiving offers. Table 2 ). The types of employment accepted most often by male graduates were advanced study positions (36.8%), companion animal exclusive practice (24.5%), and mixed animal practice (13.4%). For female graduates, the positions accepted most often were advanced study (45.5%), companion animal exclusive practice (30.2%), and mixed animal practice (8.4%).
Base Starting Salaries and Additional Compensation
To provide the most accurate salary information for new graduates, survey questions regarding salary were redesigned in 2009 to allow for various compensation methods within private practice (base salary, production bonus, and production bonus only [in lieu of salary]). New graduates who accepted an offer of employment in 2009 were asked to identify the method of compensation they expected to receive. b Mean full-time starting salaries in 2009 were $53,807 for males and $47,087 for females. When salaries for advanced study programs were excluded from the calculation, mean full-time starting salaries rose to $68,903 for males and $63,319 for females. Mean fulltime starting salary for graduates who accepted an offer in private practice was $69,473 for males and $63,654 for females. Among male graduates, salaries for fulltime private practice ranged from $40,423 for equine practice to $74,801 for companion animal exclusive practice (Figure 1) . Among female graduates, salaries for full-time private practice ranged from $37,111 for equine practice to $73,000 for food animal exclusive practice.
In the 2009 survey, the additional compensation question was revised to focus on specific methods of additional compensation (ie, signing bonus, moving allowance, and emergency cash compensation).
c Of males that accepted a position in veterinary practice, 8.4% received a signing bonus, 15.7% received a moving allowance, and 26.6% indicated they expected to receive emergency cash compensation. Among females that accepted a position, 7.2% received a signing bonus, 9.9% received a moving allowance, and 21.6% indicated they expected to receive emergency cash compensation. About 4 in 10 (42.0%) males and 3 in 10 (31.0%) females indicated that they would receive at least one of these sources of additional compensation.
Additional Benefits
Graduates who accepted employment were asked to indicate the additional benefits that would be provided by their new employer. All but 3.9% (59/1,525) reported at least one of the benefits listed in the survey (Figure 2) . In 2009, the compensation packages of more than half the graduates who accepted positions included medical-hospital insurance (76.1%), paid vacation leave (73.4%), continuing education expenses (66.0%), liability insurance (59.2%), continuing education leave (55.3%), paid license fees (54.8%), and discounted pet care (50.7%).
Percentages of male and female graduates who received each of the benefits were comparable for many benefits (Table 3) . Payment of license fees was the benefit for which the biggest difference between genders was evident: 61.3% of male graduates received this benefit, compared with 52.6% of female graduates. The benefit reported most often by both genders was a medical-hospitalization plan (males, 77.7%; females, 75.6%).
Educational Indebtedness
Most veterinary students had accumulated substantial debt by the time they graduated. Among graduates who reported their debt, only 11.3% (58/515) of males and 11.5% (213/1,856) of females did not incur any educational debt. Mean debt among those with debt was $127,879 for males (n = 457) and $130,552 for females (1,643). Median debt was $125,000 for males and $126,000 for females. Among those with debt, 40.7% (186/457) of males had debt ≥ $140,000, whereas 42.1% (691/1,643) of female graduates had debt ≥ $140,000.
Graduate Characteristics
Male and female veterinary students were approximately the same age at graduation (mean, 28.1 years for males [n = 518] and 27.7 years for females [1, 860] ; Table 4 ). Most graduates were single and had never married; 57.3% (297/518) of males and 66.7% (1,236/1,853) of females were in this category. A slightly higher percentage of males were married (39.8%), compared with the percentage of married females (30.6%). One characteristic that distinguished graduates by gender was the percentage with children: 17.4% of males had at least 1 child, compared with 5.9% of females. Total number of respondents that provided information on marital status was 1,853 for females and 518 for males. For a given characteristic, the sum of the numbers of female and male respondents may not equal the value for both genders because not all respondents reported their gender. 
